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CHIEF CONSTABLE
APPLICATION FORM
Confidential upon completion
Before completing this form you are advised to read the instructions for completion carefully
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PART ONE

	Post applied for:

Chief Constable – Dyfed-Powys

	
	
	

	Last name:


	
	Forename(s):



	
	
	

	Current role title:


	
	Current force:
Current salary:


	
	
	

	Work address:


	
	Correspondence address:



	
	
	

	Telephone:


	
	Telephone:



	
	
	

	Email:


	
	Email:



	
	
	

	Please provide details about any special requirements that you may have if called to a selection assessment:





	Interviews will take place on 20th and 21st July 2021.
Please indicate if for any reason you will be unable to attend on these dates:




PART TWO

	Details of previous three roles:



	
	
	

	Current role:


	
	Force/Organisation:



	
	
	

	Start date:


	
	Finish date (if applicable):



	
	
	

	Brief description of the role and responsibilities:



	
	
	

	Previous role:


	
	Force/Organisation:



	
	
	

	Start date:


	
	Finish date (if applicable):



	
	
	

	Brief description of the role and responsibilities:


	
	
	

	Previous Role:


	
	Force/Organisation:



	
	
	

	Start date:


	
	Finish date (if applicable):



	
	
	

	Brief description of the role and responsibilities:




	Details of relevant training attended:

	

	Please list any educational qualifications you consider are relevant to the role.

	

	College, University, Educational Establishment or Awarding Body
	From
	To
	Qualification, level and grade attained

	
	
	
	

	

	Please list any training courses attended that you consider are relevant to the Chief Constable role for which you are applying.

	

	Course title
	From
	To
	Summary of course contents

	
	
	
	

	

	Please provide details of any equality and diversity training you have received.

	

	Course title
	From
	To
	Summary of course contents

	
	
	
	


How many days sick leave have you taken in the last 12 months? _________

PART THREE
1. Competency – Inclusive, Enabling and Visionary Leadership
	How would you propose to make Dyfed-Powys Police both accessible and responsive to the varying needs of all our communities? Please give an example(s) of successful stakeholder participation, outlining its importance for policing service provision. (Max 500 words)

	

	Applicant’s Response:

	Official Use – Assessor Notes:

	
	Rating:


	2. Competency – Intelligent, Creative and Informed Policing
Please give an example of how you have innovatively improved service provision that impacted positively on the local communities and / or on operational effectiveness. (Max 500 words)

	

	Applicant’s Response:



	Official Use – Assessor Notes:

	
	Rating:


	3. Competency – Resolute, Compassionate and Committed
How would you ensure all officers and staff  feel part of a culture that allows them to deliver to their full potential. Please evidence how you have led a team, detailing the guiding principles underpinning your leadership style (Max 500 words)

	

	Applicant’s Response:



	Official Use – Assessor Notes:

	
	Rating:


PART FOUR
	Please give details below of any outstanding criminal investigations or disciplinary proceedings being carried out in relation to your conduct and of any previous disciplinary offences which have not been expunged.

	

	


PART FIVE 

Please give names and addresses of two referees, not related to you, who have agreed to support your application.  Please ensure you attach your Line Manager’s endorsement.
 

Name





Name 




 

Address:




Address 



 

Occupation




Occupation


 

Phone





Phone



 

PART SIX
DECLARATION

I declare that to the best of my knowledge and belief, the information and statements contained in this application are true and I understand that should I conceal any material fact, I will, if appointed, be liable to the termination of my appointment.

I agree that the information contained herein shall be treated in the strictest of confidence.

Signature:






 Date:

Thank you for completing this Application Form.

Applications must be submitted electronically using the application form, along with the Equality Monitoring Form provided to carys.morgans@dyfed-powys.pnn.police.uk. 
Closing date: Midday on 6th July 2021
�
�
�






GUIDANCE NOTES FOR COMPLETION�



��
�
�






Please ensure you complete the following by 6th July 2021:





Letter of ‘Why Me’ for the position of Chief Constable, Dyfed Powys Police.(Max 500 words) 


The Application Form addressing the questions asked to demonstrate your suitability.





This application form has been designed to provide us with sufficient information to carry out a preliminary assessment of your suitability for the post of Chief Constable, and will be used for the purpose of short listing candidates. Before completing this application form you are advised to read the instructions for completion carefully. Information given will be treated in confidence.





The form should be completed in black ink or type-face (Arial 12 point). No attempt should be made to redesign the form.





Answers must be restricted to 500 words per question. Please provide specific examples from your experience, to demonstrate your qualities.





Applicants are required to complete all sections of the form.





It is imperative that you are open and honest with your answers. Evidence needs to be specific and focused on your personal involvement, experience and actions. The evidence you present must be from the last three years. The success of your application will be determined by the extent to which your evidence relates to the competency area, how thoroughly you respond to the questions asked and how appropriate your answers are in relation to the issues facing the Force.





It is the applicant’s responsibility to ensure the application form and the Equal Opportunities monitoring form are completed and returned to the appropriate address specified in the accompanying letter.





It is the applicant’s responsibility to ensure the forms are returned by Midday on 6th July 2021. Shortlisting will be on the 12th July and the interviews will be held on 20th and 21th July 2021.





Applicants are strongly advised to read the Role Profile and associated competencies.





Treat the questions as an opportunity to demonstrate the skills, experience and values that you think are important for the role.�
�
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